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Good Teachers Should Be Paid More

67
%

Texans say increasing teacher pay would 
improve educational outcomes.

(2014 Texas Tribune / UT Austin Poll)

Common Solution:

Increase spending through state law.
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Years of Experience
Minimum 10 Month 

Salary
Average Salary for 

B.A. Holder
0  $             27,540  $             41,200 

5  $             31,810  $             43,630 

10  $             37,340  $             44,900 

15  $             41,490  $             47,820 

20 & Over  $             44,620  $             54,600 

Public Schools Control Teacher Salaries

The state Minimum Salary Schedule sets a minimum wage for teachers.

97% have a Bachelor’s degree, so they earn more than the minimum.

91% have more than 3 years experience, so they are above the bottom 
steps.

According to the TEA, the average salary is $48,821.
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Public Schools Control Teacher 
Employment

Public; 324,282

Priva
te
23,36
0

Texas school districts employ about 
325,000 of the 350,000 teachers.

That’s 93 percent of K-12 
teachers in Texas.
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Public Schools’ Control Depresses 
Teacher Wages & Jobs
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Testimony at Trial

The ongoing school finance trial 
addressed this exact topic.

The school districts hired Harvard-
trained economist Dr. Jacob Vigdor 

to provide his expert opinion.

In his report, Vigdor stated: 
“Introducing greater competition into 

the market for teachers will raise 
teacher salaries.”
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The ongoing school finance trial 
addressed this exact topic.

The school districts hired Harvard-
trained economist Dr. Jacob Vigdor 

to provide his expert opinion.
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Teachers Win with School Choice

Study: Salaries in Houston could increase 
by as much as $12,000 annually, which is 

25% of the average $48K salary.

Teachers could choose what kind of 
school to teach at without 

sacrificing their financial health.
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Teachers win from an efficient 
market through School Choice, 

not by public school control.

Conclusion
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